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M LPERSMAN 1306- 1006

ASSI GNVENT TO SCHOOL AS A REENLI STMENT | NCENTI VE

Responsi bl e | NAVPERSCOM Phone: DSN 882- 3451
Ofice ( PERS- 4010) Com (901) 874-3451

FAX 882- 2646
1. Policy

a. The purpose of this article is to provide an incentive
for reenlistnments of 4 or nore years by guaranteei ng, under
certain conditions, assignnments to a specific school.

b. If a nmenber has previously executed an agreenent to
extend enlistnment for a specific benefit, requests to reenli st
with a guarantee of further training, in lieu of allow ng the
af orenenti oned extension to becone operative, will not normally
be granted unless the reenlistnment incurs at |east 2 years
service obligation beyond the original obligation as extended.

2. Eligibility

a. In addition to nerely nmeeting obligated service
(OBLI SERV) requirenents and entrance requirenents specified in
M LPERSMAN 1306- 602 and appropri ate schools catal og, a reasonabl e
assurance that skills gained through training will be effectively
utilized nmust exist in order to justify the expenditure of
training dollars.

b. Consideration of requests will be based on the foll ow ng
factors:

(1) Conposite Training. Does the nenber currently
possess a critical skill? I1f so, future assignnments may

necessarily be based upon that skill. Further, unless the skil
acquired through the training requested is conpatible with the
menber's current skill (i.e., both the new and old skills can be

utilized together in future assignnents), the additional training
woul d not be justified.

(2) Seal/ Shore Rotation. Does the nenber's projected
rotation provide for imediate utilization of the desired
skill? Some skills are lost if not exercised inmediately after
acquisition. For exanple, if a nenber is currently shore
eligible and requirenents for the skill desires exist only at
sea, assignnent to the desired school would not be warranted.
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(3) Paygrade vs. Skill Requirenent. |Is the nenber in a
hi gher paygrade than that for which utilization of the desired
skill is intended? Sone skills are intended to be exercised at
the E-5 or below level. 1In such instances, training of an E-7 or

E-8 to performa task, which nenber would not normally utilize,
woul d not be warranted.

(4) Performance. Does the nenber have a consi stent
record of satisfactory performance?

(5) Fleet Reserve Eligibility. M LPERSMAN 1306- 604
prescribes OBLI SERV requirenents for various training course
| engths. Menbers who are, or will becone, eligible for transfer
to the Fleet Reserve within the required OBLI SERV period for
training requested nust sign a NAVPERS 1070/613 (Rev. 7-06),
Adm ni strative Remarks service record entry to remain on active
duty for that entire period.

(6) Projected Rotation Date (PRD) Adjustnents.
Careerists whose PRD is adjusted (curtailed) to equal expiration
of active obligated service (EAOS), because of an election not to
OBLI SERV/ advi se intent to separate at EACS, are not eligible for
assignment to a school as a reenlistnent incentive should they
| ater change their m nd.

(7) Intent to Separate at EACS. Non-careerists advising
intent to separate at EACS are not eligible for assignnent to
school as a reenlistment incentive should they |ater change their
m nd.

3. Request Procedures. Menbers reenlisting under the provisions
of this article wll have their school assignnent guaranteed
prior to reenlistnent.

a. To permt orderly admnistration of this programthe
foll ow ng procedures are prescri bed:

(1) All nmenbers desiring to reenlist under the provisions
of this article shall submt their requests

e to Navy Personnel Command ( NAVPERSCOM) (applicable
detailer),

e Vvia appropriate type conmander (TYCOM,

e Wth a copy to NAVPERSCOM Shore Special Prograns Assi gnnent
Branch ( PERS- 4010/ E471A),

4 to 6 nonths prior to the desired reenlistnent date.
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(2) Menbers nust be within 1 year of expiration of norma
enlistnment. Extensions not yet operative do not affect norma
enlistnment expiration date.

(3) Assignnents to schools under the provisions of this
article will normally occur at nenber's PRD; however, school
assignnents on a tenporary additional duty (TEMADD) basis, as
approved by appropriate TYCOM when feasible, will also constitute
fulfillment of the reenlistnent incentive and may occur at any

time wwthin the menber's activity tour that is agreeable to the
menber's conmmandi ng of ficer (CO).

b. The following information nust be included in requests
for school assignnent as a reenlistnent incentive:

(1) EACS.

(2) Date desiring to reenlist.

(3) Active duty service date (ADSD)

(4) Previously attended school requested (YES/ NO
(if YES, indicate date graduated and standing in class, if
appl i cabl e).

(5) Meets security requirenments (where applicable).

(6) Meets physical requirenments (where applicable).

(7) Presently in receipt of orders (YES/NO (if YES,
indicate authority).

(8) Nunber of dependents (if applicable).
(9) Location of household goods (HHG .

(10) Aptitude test scores (Basic Test Battery or Arned
Servi ces Vocational Aptitude Battery (ASVAB)).

(11) Evaluations in same format as for Cuaranteed
Assi gnnment Retention Detailing (GUARD) 2000 request.

(12) Date reported to present duty station.

4. Service Record Entry. |If the request is approved, the
followng entry is required on NAVPERS 1070/ 601 (Rev. 1-00),
| medi ate Reenlistnment Contract: "School Assignnent, per

M LPERSMAN 1306-1006. "



